
 

   

 

 

 

NEWSLETTER SEPTEMBER 2018

NOTE FROM THE CHAIR

Dear Readers,

We had two packed Committee meetings on 3 and 27 September, especially
the last one. Due to the length of the agendas of both meetings, I cannot
expand upon all the items in this brief note but I will highlight some especially
important points.

The meeting of 3 September was mainly devoted to the EU budget and how
it is adopted and managed. We discussed the opinion on the accompanying
resolution to the EU Budget 2019, which was finally adopted in the meeting
of 27 September. Also in our first meeting of September, Members adopted
an important resolution on gender budgeting in order to establish a clear

mention of gender equality in one of the MFF headings and to dedicate an individual budget line per gender equality-
related objective.

During this meeting, we also adopted the FEMM opinion on the LIBE report about humanitarian visas. 

On 27 September, the Committee adopted several opinions and positions in the form of amendments in the
following fields: the European Labour Authority, transparent and predictable working conditions in the European
Union, and identity cards of Union citizens and of residence documents.

The Committee also held an interesting hearing on Gender equal workplaces. It raised important ideas in order to
identify and share the best practices for enhancing equality between women and men in the workplace. We also
discussed the practical implications of a developed network of care services for women's participation at the labour
market.

Along with these votes and the hearing, the Committee considered a draft opinion on the annual report on human
rights and democracy in the world 2017 and the European Union’s policy on the matter. We also discussed the draft
oral question and resolution on the backlash in women’s rights and gender equality in the EU.
 
Thank you to all who came or followed us via .webstream
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LAST COMMITTEE MEETINGS

3 SEPTEMBER

General budget of the European Union for the financial year 2019 - all sections - Consideration of 
amendments and vote

The priorities of the opinion, whose rapporteur is Ms Malin Björk (GUE/NGL, Sweden), 
included the use of gender budgeting, especially when negotiating the next multiannual 
financial framework; the increase of funding for existing instruments at EU and Member 
States level aimed at upholding women’s economic rights and reduce gender inequality; 
and the call on the Member States to make use of the EU funds available to promote 
gender equality through education and health services. The draft opinion also calls for the 
EU to promote women’s organisations, women’s rights, and the empowerment of girls and 
women’s representation in decision-making through EU development aid. It also stresses 

the need to increase resources for combating all forms of violence against women and girls, as well as gender-
based violence against LGBTQI people. The opinion was adopted by 18 votes in favour to 3 votes against with 1 
abstention.
 
Link to Procedure
 

Care services in the EU for improved gender equality - Consideration of amendments

The rapporteur for this strategic report, Ms Sirpa Pietikäinen (EPP, Finland),  looks at the care 
services within the context of the Commission’s work-life balance proposal and emphasizes the 
importance of the availability of diverse, quality, accessible and affordable childcare and care for 
other dependants either at home or in home-like situations. The rapporteur further analyses the 
types and the quality of services noting that regardless of the differences between the users to 
which they cater (early childhood care and education, care services for the elderly to care for 
persons with disabilities), care services should be developed in a comprehensive fashion. The 
draft report discusses the targets for development of different services and finally includes 
recommendations to the Member States related to the funding of care infrastructure and 
services. 314 amendments have been tabled to the draft report and the rapporteur has proposed 
32 compromises.
 
 
 Link to the procedure

Humanitarian Visas - Vote

In the opinion, the rapporteur Ms Malin Björk (GUE/NGL, Sweden) emphasizes the 
consequences for women, girls and LGBTI persons of not having the possibility to request 
protection on humanitarian grounds outside of the EU and states that a separate 
instrument on humanitarian visas, which is to be complementary to an EU programme on 
resettlement and humanitarian admission, is needed. Therefore, the rapporteur calls on the 
Commission to deliver the legislative proposal wherein the third country nationals will 
receive the possibility to apply for a European humanitarian visa directly at any consulate 
or embassy of the Member States, while ensuring its gender-sensitive approach and 

effective protection of persons suffering gender-based persecution. The opinion was adopted by 15 votes in favour 
to 8 votes against with no abstentions.
 
Link to Procedure
 

http://www.europarl.europa.eu/oeil/popups/ficheprocedure.do?lang=&reference=2018/2046(BUD)
http://www.europarl.europa.eu/oeil/popups/ficheprocedure.do?lang=&reference=2018/2077(INI)
http://www.europarl.europa.eu/oeil/popups/ficheprocedure.do?lang=&reference=2017/2270(INL)


Gender Budgeting: State of Play and way forward - Adoption of a resolution

The resolution, whose rapporteur is Ms Angelika Mlinar (ALDE, Austria) regrets that 
gender equality was not addressed in the mid-term review of the MFF and that it is not 
addressed as a horizontal key priority in the Proposal for the next MFF. 
The text urges the Commission to establish a clear mention of gender equality in one of the 
MFF headings and to dedicate an individual budget line per gender equality-related 
objective. It also calls for setting adequate gender equality targets and indicators, tools and 
redress mechanisms ensuring the possibility to fund a specific action integrating gender 
budgeting obligations through gender mainstreaming.
The resolution also urges the Commission and the Member States to ensure that EU funds safeguard the rights and 
protection of the most vulnerable groups including refugees, asylum seekers and migrants, single parents, LGBTI 
people, people with disabilities, victims of gender-based and domestic violence.
The resolution was adopted by 8 votes in favour to 2 votes against with 3 abstentions.

24 SEPTEMBER - ECON/FEMM COMMITTEE MEETING

Gender equality and Taxation policies in the EU - Consideration of joint draft report

The draft report, whose rapporteurs are Mr Ernest Urtasun (Greens/EFA, Spain) on behalf of 
FEMM and Ms Marisa Matías (GUE/NGL, Portugal) on behalf of ECON, stresses that 
taxation policies can have explicit or implicit gender biases. According to the text, the lack of 
a gender perspective in EU and national taxation policies reinforces current gender gaps, 
creates disincentives for women to enter and remain in the labour market, and reproduces 
traditional gender roles and stereotypes.
The draft report calls on the Commission to support gender equality in all taxation policies 

and to issue specific guidelines and recommendations to Member States. It also urges Member States to shift from 
joint taxation to individual taxation, to eliminate tax-related disincentives to female employment and to provide for 
VAT exemptions, reduced rates and zero-rates for products and services with positive social, health and/or 
environmental effects.

27 SEPTEMBER

The Situation and Rights of Women with disabilities - Exchange of views

The European Economic and Social Committee (EESC) has drafted an exploratory opinion 
regarding 'The Situation and Rights of Women with Disabilities'. The opinion was 
requested by FEMM in the framework of the preparation of an oral question and resolution 
on the same topic whose rapporteur is Ms Rosa Estaràs Ferragut (EPP, Spain). The oral 
question and the resolution will be discussed and voted in a future Committee meeting. 
The EESC opinion was presented by its rapporteur Ms Gunta Ana in our last meeting and 
was followed by an exchange of views. The EESC opinion principally calls on the EU and 
its Member States to include a disability perspective in its forthcoming gender equality 
strategy, policies and programmes, as well as a gender perspective in its disability strategies.

Establishing a European Labour Authority - Adoption of draft opinion

The overarching objective of the establishment of the European Labour Authority (ELA) is to 
contribute to ensuring fair labour mobility in the Internal Market. ELA will be entrusted with a 
number of operational tasks, namely to provide relevant information and services to individuals 
and employers, as well as to support Member States in cooperation, information exchange, 
concerted and joint inspections, risk assessment, capacity building, mediation, and cooperation 
in the event of cross-border labour market disruptions.
The rapporteur, Mr Jordi Solé (Greens/EFA, Spain), decided to introduce a number of gender-
specific amendments to this proposal including a stronger gender balance on the management 
board and the stakeholder group, a requirement to include a separate chapter on gender equality 
in ELA’s activity reporting, analysis and studies, stressing that the data compiled by ELA should 
be disaggregated by gender and the incorporation of the European Institute for Gender Equality 

(EIGE) among the European executive agencies with which a cooperation shall be established. The opinion was 
adopted by 13 votes in favour to 3 votes against with 6 abstentions.
 
Link to the Procedure
 
 

http://www.europarl.europa.eu/oeil/popups/ficheprocedure.do?lang=&reference=2018/0064(COD)


 

Transparent and predictable working conditions in the European Union- Adoption of draft opinion

The main objective of the proposed Directive is to improve predictability, transparency and 
security of working conditions for all workers in different forms of employment while 
ensuring labour market adaptability. The Directive aims to replace the 1991 Written 
Statement Directive (Directive 91/533/EEC) with a new instrument and is one of the 
Commission’s key actions to follow up on the European Pillar of Social Rights. 
Through the draft opinion, the FEMM Rapporteur, Ms Maria Arena (S&D, Belgium), 
highlights the principles of equal treatment and opportunities of workers, including equal 
pay and social rights, to combat discrimination that women still face in employment. The opinion was adopted by 17 
votes in favour to 2 votes against with 3 abstentions.
 
Link to the procedure

Strengthening the security of identity cards of Union citizens and of residence documents issued to 
Union citizens and their family members exercising their right of free movement - Adoption of draft 

position in the form of amendments

The legislative proposal seeks to strengthen the security features of ID cards and residence 
documents of EU citizens and their non-EU family members. Passports and travel document issued 
by Member States are already regulated by EU law. The rapporteur, Ms Angelika Mlinar (ALDE, 
Austria), proposed 3 amendments which concern the gender-sensitive manner of taking the 
footprints and biometric data as well as encouragement to the Member States to not include the 
category of gender on the identity cards. 12 amendments were adopted.
 
Link to the Procedure

Annual report on human rights and democracy in the world 2017 and the European Union’s policy on 
the matter - Consideration of draft opinion

The draft opinion to the DROI report, whose rapporteur is  Mr José Inácio Faria (EPP, 
Portugal) quotes the UN Secretary-General António Guterres who affirmed that “there is 
overwhelming evidence that investing in women is the most effective way to lift 
communities, companies, and countries and women’s participation makes peace 
agreements stronger, societies and more resilient and economies more vigorous”. It urges, 
in particular, Member States to reinforce the implementation of policies that empower girls 
and women, combat poverty and social exclusion and focus on providing women and girls 
with equal access to higher education and training, decent work and equal pay, equal 
access to financial services and representation in economic and political decision-making processes. The draft 
opinion also emphasizes that gender equality should be a key priority in all working relations, policies and external 
actions of the EU and the gender perspective shall be integrated in the EU’s Common Security and Defence Policy 
activities.
 
Link to the procedure

Experiencing Backlash in Women’s Rights and Gender Equality in the EU - Consideration of question 
for oral answer and motion for a resolution

In recent years the world has witnessed numerous reports pointing to the growing backlash against 
the women’s rights and gender equality.  It must also be recognized that strong resistance to the 
progress on this front can also be observed in the EU Member States. Many areas have seen 
resistance or regression: labour, economic and social rights have been compromised by increased 
poverty, unemployment and discrimination of women in the access to the labour market and 
services, restrictions of the sexual and reproductive rights and dismantling of the gender 
mainstreaming concept, the implementation and/or ratification of the Istanbul Convention has been 
obstructed with yet an unprecedented campaign against a human rights instrument, new or 
intensified forms of violence are emerging and taking up social and digital space, while women’s 
rights organizations are in some Member States experiencing difficulties in accessing funding due to 

restrictive criteria and administrative burdens in addition to being forced into operating in an unfavourable, or even 
hostile environment. 
The rapporteur, Mr João Pimenta Lopes (GUE/NGL, Portugal), wants to ask the Commission which types of 
measures is it employing to address the growing backlash and whether it is envisaging to develop a strategy to 
counter the backlash.

http://www.europarl.europa.eu/oeil/popups/ficheprocedure.do?lang=&reference=2017/0355(COD)
http://www.europarl.europa.eu/oeil/popups/ficheprocedure.do?lang=&reference=2018/0104(COD)
http://www.europarl.europa.eu/oeil/popups/ficheprocedure.do?lang=&reference=2018/2098(INI)


Gender equal workplaces: best practices and use of care services – Hearing

The purpose of the hearing was to identify and share the best practices for enhancing 
equality between women and men in the workplace as implemented by employers (big 
companies) as well as to discuss the practical implications of a developed network of care 
services for women's participation at the labour market. The most important areas covered 
in the hearing were: improving work-life balance through development of care services, 
reducing the pay gap and mentoring programmes for women. The contributions were 
offered by employers, business partners and trade unions.
 
Link to the website of the event

NEXT COMMITTEE MEETINGS

Our next Committee meetings will take place on 9 October, jointly with DEVE and on 10 October. On 22 October we 
will hold an extraordinary meeting in Strasbourg. In these meetings we will discuss, among others, the following 
topics:

The Spotlight initiative - Exchange of views
Visit of Mariya Gabriel, Commissioner for Digital Economy and Society - Exchange of views
Women's role in preventing radicalisation in the world - Hearing
Gender Mainstreaming Network - Exchange of views
Care services in the EU for improved gender equality - Adoption of draft report
Interim report on the Multiannual Financial Framework 2021-2027 – Parliament's position with a view to an 

agreement - Adoption of draft opinion
Annual report on human rights and democracy in the world 2017 and the European Union’s policy on the matter 

- Adoption of draft opinion
Justice programme - Consideration of draft opinion
Establishing a European Labour Authority - Adoption of draft opinion;
Establishing the Neighbourhood, Development and International Cooperation Instrument - Consideration of draft 

opinion

Contact the editor:
FEMM secretariat: femm-secretariat@europarl.europa.eu
FEMM website : www.europarl.europa.eu/femm

 

 

   
 

http://www.europarl.europa.eu/committees/en/femm/events-hearings.html?id=20180917CHE04821
http://www.europarl.europa.eu/femm
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